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In my first four years of teaching, I was supposed to be assigned an established mentor. It never really happened. I was first assigned a former art teacher, turned advocate, but she did not visit me once. She was available for questions, but my first year of teaching was comprised of asking a ton of questions to fellow art teachers within the district (one in particular) and fly by the seat of your pants methodology; complete with all of my failures. My mentor left the district and I was eventually assigned that “one in particular” art teacher. She did fairly well, but never really gave suggestions at how to avoid the pitfalls of teaching. I feel like I spent the school year falling on my face, learning the trade on the fly. This lady lasted through my second year, and she gave good advice, but not like a hands-on helper, with the “there when you need it” help beginning teachers need.

During my third year, I had a good mentor. She visited me once a week, got me involved with an MSU “Future Mentors” program, and critiqued my abilities as we sat together. She made me think “how” I was teaching, rather than what. Still being a young teacher, I needed that.


This current year has me in a special position, largely ignored by the district. The whole first quarter of the school year, I had no supervisor, or mentor. I have utilized my third mentor’s advice and keep looking at the “how” approach of teaching. Having somebody with proper training to help avoid the negative aspects sure would help a lot more than being left alone.
