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As an employee of the Lansing School District, I am expected to attend tons of different meetings (as I am sure you are too). We have Professional Development, New Teacher Extra Expectations (extra professional development), Staff Meetings, Departmental Meetings (for me – Art) and School Improvement Meetings. The concept goes against the readings (Gajda & Colba, pg.138) where it says 25% of the teacher teams focus on the improvement of student learning. In my opinion, the meetings are all fine and well, but most of them are wasted time. There is a lot of talk about how to improve the educational process/setting/procedures (etc.) for the students, but there is little action taken after the meetings.

We are creatures of habit, which in itself is not a bad thing, but that philosophy leads us to growing stale in our approach to improving student learning. We have talked about “Actual Learning” and “Playing the Game of School” and these are great subjects to discuss. But, unless we act upon our work, it is wasted knowledge. I am not perfect in my approach to teaching, but I feel like I stand out because I take extra steps to do so. I network with other teachers, observe what other art teachers are doing (and how they do it) and I look for new and exciting lessons. I go over and above the requirements of my position and help the school in any way possible. My question here is: If I can, why can’t others (rhetorical question – not trying to sound like I’m the only one)?

There comes a point when it comes time to take the bull by the horns. We have talked ourselves into a corner and it is time to shut our mouths and act. It is the 21st century and we need to start teaching like we know what we are doing. In the immortal words of Yosemite Sam, it’s time to “Shuddap, shuddinap.” The psycho-babble will only carry us so far and now that we have over thought the problem it is time to get on with production; our students deserve it. 
